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Erfolgreiche Leute sind ... Catalysts

THE & PATTERNS OF

°

Zufriedener und glicklicher

EXTRAORDINARY — mit dem Job
— mit dem Gehalt

CA RE E RS — mit ihrem Lebensstil

— mit der Balance zwischen
“ Beruf und Privatleben

o

°

Produktiver

The Guide for Achieving

Success and Satisfaction

°

Loyaler zum Unternehmen

°

Einflussreicher

JAMES M. CITRIN & RICHARD A. SMITH
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The 5 Patterns Catalysts

1. Understand the Value of You

2. Practice Benevolent Leadership

3. Overcome the Permission Paradox

4. Differentiate Using the 20/80 Rule of
Performance

5. Find the Right Fit
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1. Understand the Value of You  Catalysts

There are two primary drivers of value in a
professional career:

= Potential Value — the value of your potential
to accomplish positive impact in the future

= Experiential Value — the value of career
momentum, the perceived value of what you

have done.
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1. Understand the Value of You  Catalysts

Capital riviIIniocC ; IVIUIIICIH-UIIIIE 111 VCOu
Perceived
Value
(Potential + Experiential)
Experiential Value
10 years 10-15 years rest Career
Timeline
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